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EDUCATION

University of Oxford 2022 — Present
DPhil Economics

Supervisors: Hamish Low, Abi Adams, Mathias Jensen, Alison Andrew
Research visits:

Visiting Student Researcher, Yale University 09/2024 — 02/2025
Advisor: Cormac O’Dea

Visitor, Institute for Fiscal Studies (IFS) 01/2026 — 06/2026

Humboldt University Berlin 2021 — 2022

Graduate Studies in Philosophy

University of Oxford 2019 — 2021
MPhil Economics (Distinction)

University of Warwick 2016 — 2019
BSc Philosophy, Politics and Economics (First Class)

WORK IN PROGRESS

Retirement after Divorce: A life-cycle model of pensions, divorce and retirement with
Annasofie M. Olesen

There is large variation across countries in whether pension wealth is divided or treated as separate property in
divorce. This paper is the first to study the effects of these policies on divorce decisions, labour supply and late-life
outcomes. Using administrative data from a country that treats pension wealth as separate property, we show that
divorce is associated with delayed retirement for women. We then build a dynamic structural model of household
bargaining, divorce and retirement and simulate the effects of counterfactual pension division policies. Compared
to the no-compensation default, introducing pension splitting at divorce significantly decreases the retirement age
for divorced women, with small or negligible effects for divorced men and married couples. For a given level of
transfer, the labour supply effect is much stronger for women compared to men, as they value the pension wealth
more due differences in life expectancy. When state pension benefits are means-tested against other income, there is
a small total increase in state pension payments, because labour supply responses outweigh the effect of a mechanical
reduction in pension wealth inequality.

Social Insurance and Cohabitation in Older Couples with Annasofie M. Olesen
Social insurance programs often make benefits a function of household size, to account for economies of scale in
consumption of couples. Due to endogeneity problems, empirical estimates of responses to such policy design are
sparse. This paper aims to fill the gap by exploiting variation around erogenous age thresholds in a state pension
with this feature. In response to a near-universal change in incentives to living alone, we estimate an increase
in the share living alone of 0.2% pt (0.8%). This is driven by a permanent 5% fall in new cohabitation starts
and a one-off 20% spike in the risk of separation and divorce. The findings are robust to controlling for kinks in
mortality, timing of actual retirement, and we find little evidence of fraud.



Labour market decisions of somewhat caring individuals

Accurately modelling interdependence of labour supply decisions of individuals living with a partner is crucial
for understanding women’s labour market participation. For this purpose, I describe how a recently proposed
generalisation of two-agent models that covers the whole spectrum from non-cooperation to perfect cooperation can
be used to study couples’ labour supply and housework division. Whilst generally increasing levels of caring raises
individual and household utility, this is not the case when caring is very asymmetric. Furthermore, in this model
a rise in the wage of the lower earner decreases utility of the higher earner due to the effects on within-household
distribution of consumption. This is not the case for household productivity: all else equal, the partner who is less
productive in the household has higher utility. And, lastly, whilst labour supply elasticities increase with within-
household wage inequality, they do so at a higher rate for couples with high cooperation and vice versa.

RESEARCH EXPERIENCE

Bundesbank Research Centre 2020
Internship Frankfurt a. M., Germany
Institute for Fiscal Studies 2018
Summer Student London, UK

TEACHING EXPERIENCE

Core Econometrics (Postgraduate) 2023, 2025
Teaching Assistant, MPhil Economics University of Oxford

SCHOLARSHIPS AND AWARDS

Fulbright scholarship to visit Yale University 09/2024 - 02/2025
Scholarship of the Villigst foundation 2024 - Present
Magdalen Graduate Scholarship joint with

the Department of Economics 2022 - 2024
Studienstiftung des deutschen Volkes 2020 - 2022
PPE Examiners’ Prize 2019

PRESENTATIONS, CONFERENCES, SUMMER SCHOOLS

2026 EAYE (co-author), SEHO*, Diversity and Human Capital Workshop Exeter*, CEPR
Ageing and Longevity Conference*, EALE*) ITIPF*  (* scheduled)

2025 NETSPAR Pension Day, Workshop on the Economics of Aging and Pensions (WZB
Berlin), CEPR Symposium (Poster)

2024 Yale Labor/Public Student Workshop, Annual Conference of the Scottish Economic Soci-
ety

2023 FReDA Autumn School (JGU Mainz & BiB)

SKILLS
Coding Stata, Python, C++, MATLAB, LaTex

Languages German (native), English (fluent), Spanish (C1), French (B1)



